SKILLS TAUGHT ACROSS CAREERS
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Autumn 2 — Next Steps

Using constructive feedback

SMART target

Revision strategies

Post-16 options and career pathways

Application processes

CV’s, personal statements, interview techniques
Employability

BTREC Level 1: Developing a Personal Progression Plan
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Autumn 1 - Building for the Future

> Judgement and stereotyping

> Ambition and unrealistic expectations

> Self-efficacy, motivation, perseverance,
resilience

» BTEC Level 1: Developing a Personal Progression

Plan

» Online career development
» Creating and sharing online content

Autumn 2 - Setting Goals

Summer 2 — Work Experience
> Rights and responsibilities, Inc. health and safety
» Patterns and trends in the labour market

College/VI form

Apprenticeship

Training/Work

‘@

» Transferable skills, abilities, interests
» Demonstrating strengths

» Employment and career pathways

» Feelings about employment

» Aspirations and goals

» Options for GCSE and post-16

» Decision-making skills

Autumn 2 — Community and Careers
» Equality of opportunit:
» Stereotypes and discrimination

» Aspirations and goals
» Challenging expectations

Boundaries
Resilience
Focus
Respect
Self-regulation
Independence

British Values

» Employment, self-employment, voluntary work

Summer 2 Employability Skills
» Employment rights and responsibilities
» Enterprise and employability

» Constructive feedback

» Our ‘personal brand’

» Habits and strategies to support progress
» Support

Autumn 2 — Developing Skills and
Aspirations

» What does it mean to be enterprising
» Problem-solving, communication, teamwork
» Leadership, risk-management, creativity
» Qualities and skills for careers
» Equality of opportunity

» Stereotypes and aspirations
» Career stereotypes

» Values and career choices

Building on previous knowledge
New knowledge
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